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1140 AFFIRMATIVE ACTION PROGRAM (M)

M

The Board of Education shall adopt and implement written educational equality and
equity policies in accordance with the provisions of N.J.A.C. 6A:7 — Managing For
Equality And Equity In Education.

The Board’s affirmative action program shall recognize and value the diversity of persons
and groups within society and promote the acceptance of persons of diverse backgrounds
regardless of race, creed, color, national origin, ancestry, age, marital status, affectional
or sexual orientation, gender, gender identity or expression, religion, disability, or
socioeconomic status. The affirmative action program will also promote equal
educational opportunity and foster a learning environment that is free from all forms of
prejudice, discrimination, and harassment based upon race, creed, color, national origin,
ancestry, age, marital status, affectional or sexual orientation, gender, gender identity or
expression, religion, disability, or socioeconomic status in the policies, programs, and
practices of the Board of Education.

The Board shall inform the school community it serves of these policies in a manner
including, but not limited to, the district's customary methods of information
dissemination. The Board shall develop a Comprehensive Equity Plan once every three
years, which shall identify and correct all discriminatory and inequitable educational and
hiring policies, patterns, programs, and practices affecting its facilities, programs,
students, and staff.

The Board shall assess the district's needs for achieving equality and equity in
educational programs based on an analysis of student performance data such as: National
Assessment of Educational Progress and State assessment results, Pre-Kindergarten
through grade twelve promotion/retention data, Pre-Kindergarten through grade twelve
completion rates; re-examination and re-evaluation of classification and placement of
students in special education programs if there is an over representation within certain
groups; staffing practices; student demographic and behavioral data; quality of program
data; and stakeholder satisfaction data prior to developing the Comprehensive Equity
Plan. The purpose of the needs assessment is to identify and eliminate discriminatory
practices and other barriers in achieving equality and equity in educational programs.

The Board shall annually designate a member of its staff as the Affirmative Action
Officer and form an Affirmative Action Team, of whom the Affirmative Action Officer is
a member, to coordinate and implement the requirements of N.J.A.C. 6A:7 — Managing
For Equality And Equity in Education. The Board shall assure that all stakeholders know
who the Affirmative Action Officer is and how to access him or her.
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The Affirmative Action Officer shall have a New Jersey standard certification with an
administrative, instructional, or educational services endorsement, pursuant to N.J.A.C.
6A:9B et seq. The Affirmative Action Officer shall: coordinate the required professional
development training for certificated and non-certificated staff pursuant to N.J.A.C.
6A:7-1.6; notify all students and employees of district grievance procedures for handling
discrimination complaints; and ensure the district grievance procedures, which include
investigative responsibilities and reporting information, are followed.

The Affirmative Action Team shall: develop the Comprehensive Equity Plan pursuant to
N.J.A.C. 6A:7-1.4(c); oversee the implementation of the district's Comprehensive Equity
Plan pursuant to N.J.A.C. 6A:7-1.4(c); collaborate with the Affirmative Action Officer on
coordination of the required professional development training for certificated and non-
certificated staff pursuant to N.J.A.C. 6A:7-1.6; monitor the implementation of the
Comprehensive Equity Plan; and conduct the annual district internal monitoring to ensure
continuing compliance with State and Federal statutes governing educational equality and
equity, pursuant to N.J.A.C. 6A:7-1.4(d).

The Board shall provide professional development training to all certificated and non-
certificated school staff members on a continuing basis to identify and resolve problems
associated with the student achievement gap and other inequities arising from prejudice
on the basis of race, creed, color, national origin, ancestry, age, marital status, affectional
or sexual orientation, gender, gender identity or expression, religion, disability, or
socioeconomic status. All new certificated and non-certificated staff members shall be
provided with professional development training on educational equality and equity
issues within the first year of employment. Parents and other community members shall
be invited to participate in the professional development training.

The Commissioner or his/her designee shall provide technical assistance to local school
districts for the development of policy guidelines, procedures, and in-service training for
Affirmative Action Officers so as to aid in the elimination of prejudice on the basis of
race, creed, color, national origin, ancestry, age, marital status, affectional or sexual
orientation, gender, gender identity or expression, religion, disability, or socioeconomic
status.

N.J.A.C. 6A:7-1.4; 6A:7-1.5; 6A:7-1.6
Adopted: 17 February 2011

Revised: 16 June 2016
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AMERICANS WITH DISABILITIES ACT (M)
1510

It is the policy of the Board of Education that no qualified individual with a disability

will, on the basis of disability, be excluded from participation in, be denied the benefits
of, or be subjected to discrimination in employment or under any program, activity, or
services sponsored by this Board. The Board will comply with the Americans with
Disabilities Act of 1990, as amended by the Americans with Disabilities Amendments
Act of 2008 (hereafter referred to as the Act).

Notice of Board Policy 1530 — Equal Employment Opportunities and Board Policy 5750
— Equal Educational Opportunity will be included in the Board policy manual, posted
throughout the district, and referenced in any district statement regarding the availability
of employment positions or educational services.

Employment

No employee or candidate for employment will be discriminated against in recruitment,
hiring, advancement, discharge, compensation, job training, transfer, or any other term,
condition, or privilege of employment solely on the basis of a disability, provided the
employee or candidate can, with or without reasonable accommodation, perform the
essential functions of the position sought or held.

No candidate for employment will be required to answer a question or submit to an
examination regarding a disability except as such disability relates directly to perform
job-related functions. No candidate will be discriminated against on the basis of a
disability that is not directly related to the essential function of the position for which
he/she has applied.

Reasonable accommodations, not directly affecting the educational and/or instructional
program, will be made to accommodate employment conditions to the needs of qualified
individuals with disabilities, such accommodations may include, but are not limited to:
making existing facilities used by employees readily assessable to and usable by
individuals with disabilities, job restructuring, part-time modified work schedules,
reassignment to a vacant position, acquisition or modification of equipment or devices,
appropriate adjustment or modifications of examinations, training materials or policies,
the provision of qualified readers or interpreters, and other similar accommodations for
individuals with disabilities.
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The district will furnish appropriate auxiliary aids and services where necessary to afford
individuals with disabilities an equal opportunity to participate in and enjoy the benefits
of a service, program, or activity conducted by the district.

Facilities Maintenance and Accessibility

No qualified individual with a disability will, because of the school district’s facilities
being inaccessible or unusable by disabled persons, be denied the benefits of, be excluded
from participation in or otherwise be subjected to discrimination under any program or
activity offered by the Board. No new facilities will be constructed that do not fully
comply with the Act. Alterations to existing facilities or part thereof, will be altered in
such a manner to the maximum extent feasible, that the facilities are readily accessible
and usable by individuals with disabilities who have a need to access Board facilities.

The district will maintain facilities and equipment required by the Act to be readily
accessible to and usable by persons with disabilities.

Service, Program, and Activity Access

The district will make reasonable accommodations so that services, programs, and
activities are readily accessible and usable by qualified individuals with disabilities. The
district is not required to provide personal devices or services of a personal nature to
qualified individuals with disabilities.

Evaluation and Compliance

The Superintendent or designee will evaluate district programs and practices on
nondiscrimination, in accordance with law, and will report to the Board accordingly.
Assurances of compliance will be submitted as required by law.

The district, with the assistance of interested persons, who may include individuals with
disabilities or members of organizations representing individuals with disabilities, or
other interested community members and staff, will evaluate its current services, policies,
practices, and the effects thereof with regard to the requirements of the Act and make
necessary modifications to meet the Act requirements. If such modifications would result
in a fundamental alteration of the nature of the affected program or activity, or undue
financial or administration burden, the district will provide access through means which
would not result in a fundamental alteration or undue financial or administrative burden.
CFR 835.150(a)

For a period of at least three years following completion of the self-evaluation, the
district will maintain on file, available for public inspection, a list of those interested
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persons consulted, a description of the areas examined and problems identified, and
modifications made.

Enforcement - 28 CFR §35.107

The Board will designate the Alison Carroll as district coordinator for matters dealing
with ADA compliance. The district coordinator can be contacted at the following address
or telephone number:

Office Address: 137 Bey Lea Road, Toms River, NJ 08753, 732-473-3100 ext 3123
Grievance procedures are outlined in Regulation 1510.
Guarantee of Rights

The Board will not interfere, directly or indirectly, with any person's exercise or
enjoyment of the rights protected by the Act.

The Board will not discriminate against any person for that person's opposition to any act
or practice made unlawful by law or this Policy or for that person's participation in any
manner in an investigation or proceeding arising under the Act.

The district is not required to permit an individual to participate in or benefit from the
district’s services, programs, or activities when that individual poses a direct threat to the
health or safety of others.

Notice

Policy and Regulation 1510 will be available to any member of the public in the district’s
Policy and Regulation Manual.

42 U.S.C. 12101 (Americans with Disabilities Act of 1990, as amended)

N.J.S.A. 10:5-1 et seq.
N.J.S.A. 18A:18A-17
N.J.A.C. 6A:14-1 et seq.
34 CFR Part 104

Adopted: 19 October 2005
Revised: 9 March 2017
Revised: 15 October 2019
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The Board of Education shall provide equal and bias-free access for all students to all
school facilities, courses, programs, activities, and services, regardless of race, creed,
color, national origin, ancestry, age, marital status, affectional or sexual orientation,
gender, gender identity or expression, religion, disability, or socioeconomic status, by:

1. Ensuring equal and barrier-free access to all school and classroom
facilities;

2. Attaining minority representation within each school, which approximates
the district's overall minority representation. Exact apportionment is not
required, however, the ultimate goal is a reasonable plan achieving the
greatest degree of racial balance, which is feasible and consistent with
sound educational values and procedures;

3. Utilizing a State-approved English language proficiency measure on an
annual basis for determining the special needs of English language
learners and their progress in learning English pursuant to N.J.A.C. 6A:15-
1.3(b);

4. Utilizing bias-free multiple measures for determining the special needs of
students with disabilities, pursuant to N.J.A.C. 6A:14-3.4;

5. Ensuring that support services, including intervention and referral services
and school health services pursuant to N.J.A.C. 6A:16, are available to all
students; and

6. Ensuring that a student is not discriminated against because of a medical
condition. A student shall not be excluded from any education program or
activity because of a long-term medical condition unless a physician
certifies that such exclusion is necessary. If excluded, the student shall be
provided with equivalent and timely instruction that may include home
instruction, without prejudice or penalty.

The Board of Education shall ensure that the district's curriculum and instruction are
aligned to the State's Core Curriculum Content Standards and address the elimination of
discrimination by narrowing the achievement gap, by providing equity in educational
programs and by providing opportunities for students to interact positively with others
regardless of race, creed, color, national origin, ancestry, age, marital status, affectional
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or sexual orientation, gender, gender identity or expression, religion, disability, or
socioeconomic status, by:

1. Ensuring there are no differential requirements for completion of course
offerings or programs of study solely on the basis of race, creed,
color, national origin, ancestry, age, marital status, affectional or
sexual orientation, gender, gender identity or expression, religion,
disability, or socioeconomic status;

2. Ensuring courses shall not be offered separately on the basis of race,
creed, color, national origin, ancestry, age, marital status, affectional or
sexual orientation, gender, gender identity or expression, religion,
disability, or socioeconomic status;

a. Portions of classes which deal exclusively with human sexuality
may be conducted in separate developmentally appropriate
sessions for male and female students, provided that the course
content for such separately conducted sessions is the same.

3. Reducing or preventing the underrepresentation of minority, female, and
male students in all classes and programs including gifted and
talented, accelerated, and advanced classes;

4. Ensuring that schools demonstrate the inclusion of a multicultural
curriculum in its instructional content, materials and methods, and that
students understand the basic tenet of multiculturalism;

5. Ensuring that African American history, as well as the history of other
cultures, is infused into the curriculum and taught as part of the history of
the United States, pursuant to N.J.S.A. 18A:35-1 and the New Jersey Core
Curriculum Content Standards; and

6. Ensuring that instruction on the Holocaust and other acts of genocide is
included in the curriculum of all elementary and secondary schools, as
developmentally appropriate, pursuant to N.J.S.A. 18A:35-28.

The Board of Education shall ensure all students have access to adequate and appropriate
counseling services. When informing students about possible careers, professional or
vocational opportunities, the Board shall not restrict or limit the options presented to
students on the basis of race, creed, color, national origin, ancestry, age, marital status,
affectional or sexual orientation, gender, gender identity or expression, religion,
disability, or socioeconomic status. The district will not use tests, guidance, or
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counseling materials which are biased or stereotyped on the basis of race, creed, color,
national origin, ancestry, age, marital status, affectional or sexual orientation, gender,
gender identity or expression, religion, disability, or socioeconomic status.

The Board of Education shall ensure that the district's physical education program and its
athletic programs are equitable, co-educational, and do not discriminate on the basis of
race, creed, color, national origin, ancestry, age, marital status, affectional or sexual
orientation, gender, gender identity or expression, religion, disability, or socioeconomic
status, as follows:

1. The district shall provide separate restroom, locker room, and shower
facilities on the basis of gender, but such facilities provided for students of
each gender shall be comparable;

2. A school within the school district may choose to operate separate teams
for both genders in one or more sports or single teams open competitively
to members of both genders, so long as the athletic program as a whole
provides equal opportunities for students of both genders to participate in
sports at comparable levels of difficulty and competency; and

3. The activities comprising such athletic programs shall receive equitable
treatment, including, but not limited to, staff salaries, purchase and
maintenance of equipment, quality and availability of facilities, scheduling
of practice and game time, length of season, and all other related areas or
matters.

N.J.S.A. 18A:36-20

N.J.A.C. 6A:7-1.7

Adopted: October 2005

Revised: 16 June 2011

16 June 2016
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M

The Board of Education believes a safe and civil environment in school is necessary for
children to learn. A pupil who is a victim of dating violence, domestic abuse or stalking
suffers academically and the pupil’s safety at school is jeopardized. Acts or incidents of
dating violence at school whether they are verbal, sexual, physical, or emotional will not
be tolerated and will be dealt with in accordance with the Violence Against Woman Act
and the school’s pupil code of conduct.

All school staff members (administrative staff, instructional staff, support staff, and
volunteers) shall take all reasonable measures to prevent acts or incidents of dating
violence at school involving a pupil. All acts or incidents of dating violence at school
shall be reported to the Principal or designee in accordance with the provisions outlined
in Regulation 5519. A verbal report shall be made to the Principal or designee as soon as
possible, but no later than the end of the pupil’s school day when the staff member
witnesses or learns of an act or incident of dating violence at school. A written report
regarding the act or incident shall be submitted to the Principal or designee by the
reporting staff member no later than one day after the act or incident occurred.

School staff members are required to report all acts or incidents of dating violence at
school they witness or upon receiving reliable information concerning acts or incidents of
dating violence at school. Acts or incidents may include, but are not limited to: those
characterized by physical, emotional, verbal, or sexual abuse; digital or electronic acts or
incidents of dating violence; and/or patterns of behavior which are threatening or
controlling.

The Board of Education, upon the recommendation of the Superintendent of Schools,
shall adopt the guidelines and procedures outlined in Regulation 5519 for responding to
acts or incidents of dating violence at school. The protocols outlined in Regulation 5519
have been established for any school staff member who witnesses or learns of an act or
incident of dating violence at school and for school administrators to work with the
victim and the aggressor of an act or incident of dating violence.

Dating violence statements and investigations shall be kept in files separate from pupil
academic and discipline records to prevent the inadvertent disclosure of confidential
information. Every act or incident of dating violence at school that is reported shall be
documented in an appropriate manner. This should include statements, planning actions,
and disciplinary measures as well as counseling and other support resources that are
offered and prescribed to the victim or aggressor. If warranted or requested by the
victim, local authorities or law enforcement will be properly notified.
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School administrators shall implement discipline and remedial procedures to address acts
or incidents of dating violence at school consistent with the school’s pupil code of
conduct. The policies and procedures specific to acts or incidents of dating violence at
school shall be used to address the act or incident as well as serve as remediation,
intervention, education, and prevention for all individuals involved. The responses shall
be tiered with consideration given to the seriousness and the number of previous
occurrences of acts or incidents in which both the victim and alleged aggressor have been
involved.

Consequences may include, but are not limited to: admonishment, temporary removal
from the classroom, classroom or administrative detention, in-school suspension, out-of-
school suspension, reports to law enforcement, and/or expulsion. Retaliation towards the
victim of any act or incident of dating violence shall be considered when administering
consequences to the alleged aggressor based on the severity of the act or incident.

Remediation/intervention may include, but is not limited to: parent conferences, pupil
counseling (all pupils involved in the act or incident), peer support groups, corrective
instruction or other relevant learning or service experiences, supportive pupil
interventions (Intervention and Referral Services - I&RS), behavioral management plans,
and/or alternative placements. The district will work on an individualized basis to assist a
student’s needs and partner with community non-profit associations assigned to assist
battered women or children.

A pattern of behaviors may be an important sign a pupil is involved in an unhealthy or
abusive dating relationship. The warning signs listed in Regulation 5519 shall educate
the school community on the characteristics that a pupil in an unhealthy or abusive
relationship may exhibit. Many of these warning signs make a connection to one pupil in
the relationship asserting control and power over the other. Recognizing one or more
signs of teen dating violence plays an important role in preventing, educating, and
intervening in acts or incidents of dating violence.

The Board of Education shall make available to pupils and their families information on
safe, appropriate school, family, peer, and community resources available to address
dating violence.

The Board of Education shall incorporate age-appropriate dating violence education in
grades seven through twelve through the health education curriculum in alignment with
the New Jersey Core Curriculum Content Standards for Comprehensive Health and
Physical Education. The educational program shall include, but is not limited to, a
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definition of dating violence, recognizing the warning signs of dating violence, and the
characteristics of healthy relationships.

Upon written request to the school Principal, a parent/legal guardian of a pupil less than
eighteen years of age shall be permitted, within a reasonable period of time after the
request is made, to examine the dating violence education instruction materials developed
by the school district.

Notice of Policy and Regulation 5519 shall appear in all district publications that set forth
the comprehensive rules, procedures, and standards of conduct for pupils within the
district and in any handbook.

N.J.S.A. 18A:35-4.23a.; 18A:37-33; 18A:37-34; 18A:37-35; 18A:37-37
New Jersey Department of Education Model Policy and Guidance for Incidents Involving
Dating Violence — September 2011

Adopted: 19 January 2012
Revised: 18 June 2015
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[See POLICY ALERT No. 226]

[MANDATED FOR SCHOOL DISTRICTS WITH A MIDDLE SCHOOL
AND/OR HIGH SCHOOL AND OPTIONAL FOR SCHOOL DISTRICTS
WITH ONLY AN ELEMENTARY SCHOOL(S)]

A safe and civil environment in school is necessary for students to learn and
achieve high academic standards. Hazing is conduct that disrupts both a student’s
ability to learn and a school’s ability to educate its students in a safe and
disciplined environment. The Board of Education prohibits acts of hazing and
adopts this Policy against hazing in accordance with N.J.S.A. 18A:37-32.2. The
provisions of this Policy apply high schools in the district.

“Hazing” in a school setting includes, but is not limited to, conduct by an
individual(s) who is a member and/or representative of a school-sponsored
student organization, club, or athletic team where such individual(s) conditions a
student’s acceptance as a member into such group on whether the student engages
in activities that are humiliating, demeaning, intimidating, and exhausting to the
student.

N.J.S.A. 2C:40-3.a. indicates hazing may also include, but is not limited to, the
conduct outlined below:

1. An individual(s) causes, coerces, or otherwise induces a student to
commit an act that violates Federal or State criminal law;

2. An individual(s) causes, coerces, or otherwise induces a student to
consume any food, liquid, alcoholic liquid, drug or other substance
which subjects the student to a risk of emotional or physical harm
or is otherwise deleterious to the student’s health;

3. An individual(s) subjects a student to abuse, mistreatment,
harassment, or degradation of a physical nature, including, but not
limited to, whipping, beating, branding, excessive calisthenics, or
exposure to the elements;

4. An individual(s) subjects a student to abuse, mistreatment,
harassment, or degradation of a mental or emotional nature,
including, but not limited to, activity adversely affecting the
mental or emotional health or dignity of the individual, sleep
deprivation, exclusion from social contact, or conduct that could
result in extreme embarrassment;
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5. An individual(s) subjects a student to abuse, mistreatment,
harassment, or degradation of a sexual nature; or

6. An individual(s) subjects a student to any other activity that creates
a reasonable likelihood of bodily injury to the student.

Board of Education members, school employees, and contracted service providers
are required to report an alleged incident of hazing that may take place or has
taken place on or off school grounds to the Principal or designee on the same day
when the individual witnessed or received reliable information regarding such an
incident. Students, parents, volunteers, or visitors are encouraged to report an
alleged incident of hazing that may take place or has taken place on or off school
grounds to the Principal or designee on the same day when the individual
witnessed or received reliable information regarding any such incident.

Any report of an alleged incident of hazing shall be immediately investigated by
the Principal or designee in accordance with procedures used to investigate
alleged violations of the Student Discipline/Code of Conduct and Policy and
Regulation 5600. A Principal or designee who receives a report of an alleged
incident of hazing and fails to initiate or conduct an investigation and fails to
minimize or eliminate the hazing may be subject to disciplinary action.

The Principal or designee may identify behavior when investigating an alleged
incident of hazing indicating harassment, intimidation, or bullying (HIB) pursuant
to N.J.S.A. 18A:37-14 et seq. — the New Jersey Anti-Bullying Bill of Rights Act
(ABR). If the Principal or designee identifies behavior indicating HIB, the
Principal or designee shall ensure a separate investigation is conducted in
accordance with the ABR and Policy 5512.

The Superintendent or designee shall report to local law enforcement any hazing
incident that rises to the level of mandatory reporting under the “Uniform
Memorandum of Agreement Between Education Officials and Law Enforcement
Officials” or any other agreement between local law enforcement and the school
district pursuant to N.J.A.C. 6A:16-5.1(b).

Hazing that involves the participation of a coach, teacher, or other adult may
constitute child abuse and shall be addressed in accordance with N.J.S.A. 18A:36-
25 and Policy and Regulation 8462.

The Board shall enforce any penalty for violation of this Policy in accordance
with the student code of conduct and Policy and Regulation 5600, or any other
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applicable Board Policy or Regulation. In accordance with N.J.S.A. 18A:37-32.3
appropriate penalties for a violation of this Policy may include, but are not limited

to:
1. Withholding of diplomas or transcripts pending compliance with
the rules;
2. Rescission of permission for the organization or group whose

student member(s) are being penalized under this Policy, to operate
on school property or to otherwise operate under the sanction or
recognition of the school district; and

3. The imposition of probation, suspension, dismissal, or expulsion of
a student member(s).

Any discipline instituted in response to a violation of this Policy may be in
addition to discipline for a violation of Policy 5512, Policy and Regulation 5600,
and any other applicable Board Policy and Regulation.

The school district shall ensure that students are informed of this Policy, including
the rules, penalties, and program of enforcement under this Policy. This Policy
shall be posted on the school district’s publicly accessible Internet website.

N.J.S.A. 18A:36-25; 18A:37-13.2; 18A:37-14 et seq.; 18A:37-32.2;
18A:37-32.3
N.J.A.C. 6A:16-5.1

Adopted: 17 March 2022
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5600 STUDENT DISCIPLINE /CODE OF ETHICS (M)

M

The Board of Education adopts this Student Discipline/Code of Conduct Policy to
establish standards, policies, and procedures for positive student development and student
behavioral expectations on school grounds and, as appropriate, for conduct away from
school grounds. Every student enrolled in this district shall observe promulgated rules
and regulations and the discipline imposed for infraction of those rules.

The Superintendent of Schools will establish a process for the annual review and update
of the district’s Student Discipline/Code of Conduct Policy that may involve a committee
of parents, students, and community members that represent, where possible, the
composition of the district’s schools and community. The Superintendent will report to
the Board the process used for the annual review of this Policy and will recommend to
the Board updates, if any, to the Student Discipline/Code of Conduct Policy.

The Student Discipline/Code of Conduct Policy shall be disseminated annually to all
school staff, students, and parents. The Board of Education shall provide to all
employees annual training on the Student Discipline/Code of Conduct Policy, which shall
include training on the prevention, intervention, and remediation of student conduct that
violates the district’s Policy. Information on the Student Discipline/Code of Conduct
Policy and Regulation shall be incorporated into the orientation for new employees.

The Board provides for the district’s Student Discipline/Code of Conduct’s equitable
application. Student discipline and the Code of Student Conduct will be applied without
regard to race; color; religion; ancestry; national origin; nationality; sex; gender; sexual
orientation; gender identity or expression; martial, domestic-partnership, or civil union;
mental, physical or sensory disability; or by any other distinguishing characteristic,
pursuant to N.J.S.A. 10:5.-1 et seq.

For students with disabilities, subject to Individualized Education Programs in
accordance with 20 U.S.C. 81400 et seq., the Individuals with Disabilities Education
Improvement Act and accommodation plans under 29 U.S.C. 88 794 and 705(20), the
Code of Student Conduct shall be implemented in accordance with the components of the
applicable plans.

The Student Discipline/Code of Conduct is established for the purposes outlined in
N.J.A.C. 6A:16-7.1(b).

Policy 5600 includes a description of student responsibilities that include expectations
for academic achievement, behavior, and attendance, pursuant to N.J.A.C. 6A:32-8 and
13.1; a description of behaviors that will result in suspension or expulsion, pursuant to
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N.J.S.A. 18A:37-2; and a description of student rights pursuant to N.J.A.C. 6A:16-
7.1(c)3.i through vii.

The Board of Education approves the use of comprehensive behavioral supports that
promote positive student development and the students’ abilities to fulfill the behavioral
expectations established by the Board. These behavioral supports include, but are not
limited to, positive reinforcement for good conduct and academic success including the
programs that honor and reward student conduct and academic achievement; supportive
intervention and referral services including those services outlined in Policy 2417,
remediation of problem behaviors that take into account the behavior’s nature, the
students’ developmental ages and the students’ histories of problem behaviors and
performance; and for students with disabilities, the behavior interventions and supports
shall be determined and provided pursuant to N.J.A.C. 6A:14.

Policy 5600 includes a description of school responses to violations of behavioral
expectations established by the Board that, at a minimum, are graded according to the
severity of the offenses, and consider the developmental ages of the student offenders and
their histories of inappropriate behaviors pursuant to N.J.A.C. 6A:16-7.1(c)5.

Students are required to be in compliance with Policy 5200 — Attendance pursuant to
N.J.A.C. 6A:16-7.6 and Policy 5512 — Harassment, Intimidation, and Bullying pursuant
to N.J.A.C. 6A:16-7.7.

The Building Principal shall maintain a current list of community-based health and social
service provider agencies available to support a student and the student’s family, as
appropriate, and a list of legal resources available to serve the community.

The Building Principal or designee shall have the authority to assign discipline to
students. School authorities also have the right to impose a consequence on a student for
conduct away from school grounds that is consistent with the district’s

Code of Student Conduct away from school grounds pursuant to N.J.A.C. 6A:16-7.5.
This authority shall be exercised only when it is reasonably necessary for the student’s
physical or emotional safety, security, and well-being or for reasons relating to the safety,
security, and well-being of other students, staff, or school grounds, pursuant to N.J.S.A.
18A:25-2 and 18A:37-2. This authority shall be exercised only when the conduct that is
the subject of the proposed consequence materially and substantially interferes with the
requirements of appropriate discipline in the operation of the school. Consequences
pursuant to N.J.A.C. 6A:16-7.5 shall be handled in accordance with Policy 5600,
pursuant to N.J.A.C. 6A:16-7.1, and as appropriate, in accordance with N.J.A.C. 6A:16-
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7-2, 6A:16-7.3, or 6A:16-7.4. School authorities shall respond to harassment,
intimidation, or bullying that occurs off school grounds, pursuant to N.J.S.A. 18A:37-14
and 15.3 and N.J.A.C. 6A:16-1.3, 7.1, and 7.7.

Consequences and appropriate remedial action for a student who commits one or more
acts of harassment, intimidation, or bullying may range from positive behavioral
interventions up to and including suspension or expulsion. The factors for determining
consequences and remedial measures and examples of consequences and remedial
measures are listed in Policy 5512 — Harassment, Intimidation, and Bullying.

Consequences for a student who commits an act of harassment, intimidation, or bullying
shall be varied and graded according to the nature of the behavior, the developmental age
of the student and the student’s history of problem behaviors and performance, and shall
be consistent with this Policy and the school district’s Student Discipline/Code of
Conduct Policy pursuant to N.J.A.C. 6A:16-7.1. Remedial measures for one or more acts
of harassment, intimidation, or bullying shall be designed to correct the problem
behavior; prevent another occurrence of the problem; protect and provide support for the
victim of the act; and take corrective action for documented systemic problems related to
harassment, intimidation, or bullying.

Consequences and remedial measures to address acts or incidents of dating violence at
school shall be consistent with the school district’s Student Discipline/Code of Conduct
Policy. The factors for determining consequences and remedial measures and examples
of consequences and remedial measures are included in Policy 5519 — Dating Violence at
School and shall be used to address the act or incident as well as serve as remediation,
intervention, education, and prevention for all individuals involved. The responses shall
be tiered with consideration given to the seriousness and the number of previous
occurrences of acts or incidents in which both the victim and aggressor have been
involved. Consequences for acts or incidents of dating violence at school may range
from admonishment to suspension or expulsion. Retaliation towards the victim of any act
or incident of dating violence shall be considered when administering consequences to
the aggressor based on the severity of the act or incident. Remedial
measures/interventions for acts or incidents of dating violence at school may include, but
are not limited to: parent conferences, student counseling (all students involved in the act
or incident), peer support groups, corrective instruction or other relevant learning or
service experiences, supportive student interventions (Intervention and Referral Services
- I&RS), behavioral management plans, and/or alternative placements.

Any student to be disciplined shall be provided the due process procedures for students
and their families as set forth in Policy 5600 and N.J.A.C. 6A:16-7.2 through 7.4.
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In accordance with the provisions of N.J.A.C. 6A:16-7.8, when a student transfers to a
public school district from another public school district, all information in the student’s
record related to disciplinary actions taken against the student by the school district and
any information the school district has obtained pursuant to N.J.S.A. 2A:4A-60,
Disclosure of Juvenile Information, Penalties for Disclosure, shall be provided to the
receiving public school district, in accordance with the provisions of N.J.S.A. 18A:36-
19(a) and N.J.A.C. 6A:32-7.5.

The Superintendent may be required to submit a report annually to the New Jersey
Department of Education on student conduct, including all student suspensions and
expulsions, and the implementation of the Student Discipline/Code of Conduct Policy in
accordance with the format prescribed by the Commissioner of Education. The
Superintendent shall report to the Commissioner of Education each incident of violence,
including harassment, intimidation, and bullying, vandalism, and alcohol and other drug
offenses, pursuant to N.J.A.C. 6A:16-4.3, in the school district utilizing the Electronic
Violence and Vandalism Reporting System, pursuant to N.J.A.C. 6A:16-5.3.

A.  Purpose
The Student Code of Conduct are established to achieve the
following purposes:

1. Foster the health, safety, social, and emotional well-being of
students;

2. Support the establishment and maintenance of civil, safe, secure,
supportive, and disciplined school environments conducive to
learning;

3. Promote achievement of high academic standards;
4.  Prevent the occurrence of problem behaviors;

5. Establish parameters for the intervention and remediation of
problem student behaviors at all stages of identification; and

6.  Establish parameters for school responses to violations of the code
of student conduct that take into account, at a minimum, the
severity of the offenses, the developmental ages of student
offenders and students’ histories of inappropriate behaviors in
accordance with N.J.A.C. 6A:16-7.2 through 7.8, as appropriate.
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B. Expectations for Academic Achievement, Behavior, and Attendance

All

students have a responsibility to comply with State statutes and

administrative codes for academic achievement, behavior, and attendance,
pursuant to N.J.A.C. 6A:32-8 and 13.1.

C.  Behaviors That May Result in Suspension or Expulsion

In accordance with the provisions of N.J.S.A. 18A:37-2, any student
who is guilty of continued and willful disobedience, open defiance of
the authority of any teacher or person having authority over the student,
the habitual use of profanity or of obscene language, or who shall cut,
deface or otherwise injure any school property, shall be liable to
punishment and to suspension or expulsion from school. Conduct which
shall constitute good cause for suspension or expulsion of a student
guilty of such conduct shall include, but not be limited to, any of the

following:

1.  Continued and willful disobedience;

2. Open defiance of the authority of any teacher or person, having
authority over the student;

3. Conduct of such character as to constitute a continuing danger to
the physical well-being of other students or staff;

4.  Physical assault or threat of assault upon another student or
automatic referral to local law enforcement.

5.  Taking, or attempting to take, personal property or money from
another student, or from the student’s presence, by means of
force or fear,

6.  Willfully causing, or attempting to cause, substantial damage to
school property;

7. Participation in an unauthorized occupancy by any group of

students or others of any part of any school or other building
owned by any school district, and failure to leave such school or
other facility promptly after having been directed to do so by an
administrator or other person then in charge of such building or
facility;

staff —
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Incitement which is intended to and does result in unauthorized
occupation by any group of students or others of any part of a
school or other facility owned by any school district;

Incitement which is intended to and does result in truancy by
other students;

Possession or consumption of alcoholic beverages or controlled
dangerous substances on school premises, or being under the

influence of intoxicating liquor or controlled dangerous
substances while on school premises; and

Harassment, intimidation, or bullying.

Possession, use, and/or threat of a weapon on school premises.

Assault upon a school staff member in accordance with the
provisions of N.J.S.A. 18A:37-2.1 and 2.2.

Description of School Responses

ANY STUDENT BEHAVIOR OR ACTION THAT IS
CONSIDERED UNLAWFUL AND/OR A VIOLATION OF
ANY CRIMINAL STATUE WILL IMMEDIATELY BE
REFERRED TO LOCAL LAW ENFORCEMENT IN

ACCORDANCE WITH DISTRICT’S SIGNED
MEMORANDUM OF AGREEMENT WITH LOCAL LAW
ENFORCEMENT

School responses to violations of behavioral expectations are
listed below:

1.

Verbal counseling

a. A school staff member in authority may address a
student’s unacceptable conduct and warn the student that
additional misconduct may warrant a more severe
penalty.
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2. Temporary Removal from Classroom

a. The classroom teacher may direct the student to report to
the office of an administrator.

b.  The teacher will complete a discipline referral that
indicates the student’s name and the conduct that has
caused the student’s removal from the teacher’s room.

C. The administrator will interview the student and determine
which, if any, additional consequences shall be imposed.

3. Meeting with School Administration and Parent

a. The student’s parent may be required to attend a meeting
with the Principal or designee and the student to discuss
the student’s conduct and to ensure the parent and the
student understand school rules and expectations.

4. Deprivation of Privileges

a. Students may be deprived privileges as disciplinary
sanctions when designed to maintain the order and
integrity of the school environment. N.J.A.C. 6A:16-7.1
et seq.

5. Disciplinary Points
a. Disciplinary points are assigned based on the level of infraction
and the frequency of the infraction(s).

b.  Students accumulating more than twenty-five (25) disciplinary
points may jeopardize their vocational placement.

6. Detention

a. A student may be required to report before or after the
school day to detention. This detention may be assigned
by the teacher or the Principal or designee.

b.  Transportation to detention before school or from
detention after school will be the responsibility of the
parent.
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C. A student may be excused from detention only for an
unavoidable commitment previously made; any such
excused detention must be made up on another day.

7.  Grade Adjustment

a. A student who has cheated on a test or assignment,
plagiarized material, falsified sources, refused to submit
assignments, or otherwise indulged in academic
dishonesty or negligence may suffer a reduced grade by
virtue of the disqualified work.

8. In-School Suspension

a. A student may be removed from his/her regular classes
and required to report to the in-school suspension
program.

b. In-school suspension will not be imposed without the due
process procedures set forth in Policy 5610.

9.  Out-of-School Suspension

a. A student may be denied the right to attend school for a
period of time pursuant to N.J.S.A. 18A:37-2, N.J.A.C.
6A:16-7.2 and 6A:16-7.3, and Policy 5610.

b.  Suspension from school will not be imposed without the
due process procedures set forth in Policy 5610.

10.  Expulsion

a. The Board may expel a general education student from
school, pursuant to N.J.S.A. 18A:37-2, N.J.A.C. 6A:16-
7.4, and Policy 5620.

b. Expulsion is an extremely serious disciplinary measure
and will not be imposed without the due process set forth
in Policy 5610 and Policy 5620.
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11. The Principal or designee will maintain a list of community-based
health and social service provider agencies available to support a
student and a student’s family, as appropriate, and a list of legal
resources available to serve the community.

12.  The Board of Education may deny participation in extra-curricular
activities, school functions, sports, graduation exercises, or other
privileges as disciplinary sanctions when designed to maintain
the order and integrity of the school environment.

13.  Nothing in Policy 5600 shall prevent the school administration
from imposing a consequence for unacceptable student conduct.

E.  Students’ Rights

Students subject to the consequences of the Student Discipline/Code of
Conduct Policy and Regulation shall be informed of their rights,
pursuant to N.J.A.C. 6A:16-7.1(c)3.i. through vii., that include:

1. Notification of behaviors that will result in suspensions and
expulsions that have been identified under authority of N.J.S.A.
18A:37-2;

2. Education that supports students’ development into productive
citizens;

3. Attendance in safe and secure school environments;

4.  Attendance at school irrespective of students’ marriage,
pregnancy, or parenthood;

5. Due process and appeal procedures, pursuant to N.J.A.C. 6A:3-1.3
through 1.17, N.J.A.C. 6A:4 and, where applicable, N.J.A.C.
6A:14-2.7 and 2.8, and N.J.A.C. 6A:16-7.2 through 7.5;

6.  Parent notification consistent with the policies and procedures
established pursuant to N.J.A.C. 6A:16-6.2(b)3 and N.J.A.C.
6A:16-7.1 through 7.8; and
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Protections pursuant to 20 U.S.C. 8 1232g, Family Educational

Rights and Privacy Act; 34 CFR Part 99, Family Educational
Rights and Privacy; 20 U.S.C. § 1232h, Protection of Pupil
Rights;
34 CFR Part 98, Student Rights in Research, Experimental
Programs and Testing; P.L. 104-191, Health Insurance
Portability and Accountability Act; 45 CFR Part 160, General
Administrative Requirements; 20 U.S.C. § 7165, Transfer of
school disciplinary records; 42 CFR Part 2, Confidentiality
of Alcohol and Drug Abuse Patient Records; N.J.S.A.
18A:40A-7.1, Confidentiality of certain information provided by
pupils, exceptions; N.J.A.C. 6A:16-3.2, Confidentiality of
student alcohol and other drug information; N.J.S.A. 18A:36-19,
Pupil records, creation, maintenance and retention, security and
access, regulations, nonliability; N.J.S.A. 2A:4A-60, Disclosure
of juvenile information, penalties for disclosure; N.J.A.C. 6A:32-
7, Student Records; N.J.A.C. 6A:14-2.9, Student records, as well
as other existing Federal and State laws and rules pertaining to
student protections.

F. School Bus Conduct

Violations of the rules regarding student conduct on school buses will be
handled as follows:

1.

School staff will report unacceptable conduct to the Principal of
the school.

The Principal or designee will investigate the matter-
The parent may be notified of the student’s reported conduct.

The Principal or designee will make a determination if the student
violated behavioral expectations and the discipline to be
administered in accordance with the Code of Student Conduct.

If it is determined the misconduct is severe, the student may be
suspended from the bus pending a conference with the parent.
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G.  Students with Disabilities

For students with disabilities, subject to Individualized Education
Programs in accordance with 20 U.S.C. § 1400 et seq., the Individuals
with Disabilities Educational Improvement Act, N.J.A.C 6A:14, and
accommodation plans under 29 U.S.C. 88 794 and 705(20), student
discipline and the Code of Student Conduct shall be implemented in
accordance with the components of the applicable plans.

N.J.S.A. 18A:6-1; 18A:36-25.1; 18A:25-2; 18A:36-193;
18A:37-1 et seq.; 18A:37-13.1 et seq.

N.J.A.C. 6A:16-7.1 et seq.; 6A:14-1.1 et seq.

Cross reference: Policy Guide Nos. 2460, 5500, 8330

Adopted: 30 June 2006
Revised: December, 2009
Revised: 20 September 2012
Revised: 20 November 2014
Revised: 17 September 2015
Revised: 4 March 2019
Revised: 14 September 2021
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[See POLICY ALERT No. 225]

5751 SEXUAL HARASSMENT OF STUDENTS

The Board of Education will not tolerate sexual harassment of students by school
employees, other students, or third parties. Sexual harassment of students is a
form of prohibited sex discrimination. In accordance with Title IX of the
Education Amendments of 1972 and the Code of Federal Regulations (CFR),

34 CFR 8106, the school district adopts this Policy and implement practices to
investigate and resolve allegations of sexual harassment of students engaged in by
school employees, other students, or third parties pursuant to 34 CFR 8106.3(c).
In addition, reports of sexual harassment shall also be investigated in accordance
with the requirements of New Jersey’s Anti-Bullying Bill of Rights Act and
Policy 5512.

For the purposes of Policy 5751 and in accordance with 34 CFR 8§106:

1. “Sexual harassment” (34 CFR §106.30(a)) means conduct on the
basis of sex that satisfies one or more of the following:

a. An employee of the school district conditioning the
provision of an aid, benefit, or service of the school district
on a student’s participation in unwelcome sexual conduct;

b. Unwelcome conduct determined by a reasonable person to
be so severe, pervasive, and objectively offensive that it
effectively denies a student equal access to the school
district’s education program or activity; or

C. “Sexual assault” as defined in 20 U.S.C. §1092(£)(6)(A)(v),
“dating violence” as defined in 34 U.S.C. §12291(a)(10),
“domestic violence” as defined in 34 U.S.C. §12291(a)(8),
or “stalking” as defined in 34 U.S.C. §12291(a)(30).

Sexual harassment may take place electronically or on an online platform used by
the school, including, but not limited to, computer and internet networks; digital
platforms; and computer hardware or software owned or operated by, or used in
the operations of the school.




OCEAN COUNTY VOCATIONAL TECHNICAL

PO L I CY BOARD OF EDUCPSCCIJ_IK())OI\IL

Students
5751/Page 2 of 3
SEXUAL HARASSMENT OF STUDENTS (M)

In accordance with 34 CFR §106.8(a), any person may report sex discrimination,
including sexual harassment using the contact information listed for the Title IX
Coordinator, or by any other means that results in the Title IX Coordinator
receiving the person’s verbal or written report.

A school district with “actual knowledge” of sexual harassment in the educational
program or activity of the school district against a student, must respond promptly
in a manner that is not “deliberately indifferent”.

Any school employee who receives a complaint of sexual harassment or is aware
of behavior that could constitute sexual harassment is required to report that
information to the Title IX Coordinator in accordance with the provisions of 34
CFR 8106.8(a) and B.1. of Regulation 5751. The district must report any
potential child abuse in accordance with N.J.S.A. 18A:36-24; N.J.S.A.18A:36-25;
N.J.A.C. 6A:16-11.1; and Policy and Regulation 8462.

The Title 1X Coordinator shall notify persons entitled to a notification pursuant to
34 CFR 8106.8(a)(1) that the school district does not discriminate on the basis of
sex in the education program or activity that it operates, and that it is required by
Title IX and Policy and Regulation 5751 not to discriminate in such a manner in
accordance with 34 CFR 8106.8(b)(1).

The Title IX Coordinator shall prominently display the contact information
required to be listed for the Title IX Coordinator pursuant to 34 CFR
§106.8(b)(2)(i) on the school district’s website and in each handbook or catalog
the school district makes available to persons entitled to a notification in
accordance with 34 CFR 8106.8(a). Policy and Regulation 5751 shall be
prominently displayed on the district’s website and accessible to anyone.

Supportive measures shall be available to the Complainant, Respondent, and as
appropriate, witnesses or other impacted individuals.

The school district shall use the grievance process outlined in 34 CFR 8106.45
and Regulation 5751 to address formal complaints of sexual harassment. The
school district shall offer both parties an appeal process as outlined in 34 CFR
8106.45 and Regulation 5751 from a determination regarding responsibility for
sexual harassment and from the Title IX Coordinator’s dismissal of a formal
complaint or any allegations of sexual harassment.

The Title IX Coordinator shall be responsible for effective implementation of any
remedies in accordance with 34 CFR 8106.45(b)(7)(iv). The appropriate school
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official designated by the Superintendent, after consultation with the Title 1X
Coordinator, will determine sanctions imposed and remedies provided, if any.

Consistent with the laws of New Jersey a student’s parent must be permitted to
exercise the rights granted to their child under this Policy, whether such rights
involve requesting supportive measures, filing a formal complaint, or
participating in a grievance process.

The Superintendent or designee shall ensure that Title X Coordinators,
investigators, decision-makers, appeal officer, and any person who facilitates an
informal resolution process, receive training in accordance with 34 CFR
§106.45(b)(1)(iii).

The school district or any employee of the school district shall not intimidate,
threaten, coerce, or discriminate against any individual for the purpose of
interfering with any right or privilege secured by Title IX or Policy 5751, or
because the individual has made a report or complaint, testified, assisted, or
participated or refused to participate in any manner in an investigation,
proceeding, or hearing under this Policy, in accordance with 34 CFR §106.71(a).

For each school district response to sexual harassment required under 34 CFR
8106.44, the school district shall create and maintain for a period of seven years,
records in accordance with 34 CFR §106.45(b)(10).

The Superintendent or designee shall consult with the Board Attorney to ensure
the school district’s response to allegations of sexual harassment and the school

district’s grievance process are in accordance with 34 CFR §106.44 and 34
CFR 8§106.45.

Any time a report is made to the Title IX Coordinator or formal complaint is filed
pursuant to this Policy and in accordance with 34 CFR 8106, the Title IX
Coordinator shall forward the report or complaint to the Principal of the school
building attended by the alleged victim for the Principal to follow the
requirements of New Jersey’s Anti-Bullying Bill of Rights Act and Policy 5512.

34 CFR 8106

United States Department of Education, Office for Civil Rights — Questions and
Answers on the Title IX Regulations on Sexual Harassment (July 20, 2021)

Adopted: 8 November 2021
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EQUITY IN EDUCATIONAL PROGRAMS AND SERVICES (M)
M
Equity In Student Access

It is the policy of the Board of Education to ensure equal and bias-free access to all
school facilities, courses, programs, activities, and services, regardless of race, color,
creed, religion, national origin, ancestry, age, marital status, affectational or sexual
orientation, gender, gender identity or expression, socioeconomic status, or disability.

The school district administration will ensure: that all students will have equal and
barrier-free access to all school and classroom facilities, that minority and female
students are not under-represented in gifted and talented or accelerated/advanced courses
and that minority and male students are not over-represented in detentions, suspensions,
expulsions, dropouts, or special needs classifications. Support services will be available
to all students and that all limited English-proficient students and students with
disabilities will have equal and bias-free access to all school programs and activities. The
school district will ensure equal and bias-free access for all students to computers,
computer classes, vocational education classes, and technologically-advanced
instructional assistance, regardless of race, color, creed, religion, national origin,
ancestry, age, marital status, affectational or sexual orientation, gender, gender identity or
expression, socioeconomic status, or disability.

The Board of Education will refrain from locating new facilities in areas that will
contribute to imbalanced, isolated, or racially identifiable school enrollments. The school
district administration will assign students to ensure that the racial/national origin
composition of each school’s enrollment reflects the composition of the districtwide
enrollment and so that school and classroom enrollments are not identifiable on the basis
of race, color, creed, religion, national origin, ancestry, age, marital status, affectational
or sexual orientation, gender, gender identity or expression, socioeconomic status, or
disability.

Students will not be separated or isolated by race, color, creed, religion, national origin,
ancestry, age, marital status, affectational or sexual orientation, gender, gender identity or
expression, socioeconomic status, or disability within schools, courses, classes, programs,
or extracurricular activities. Bias-free multiple measures for determining the special
needs of language-minority students and students with disabilities will be utilized.
Pregnant students will be permitted to remain in the regular school program and activities
and if not permitted to attend school by her doctor, the student will be provided
equivalent instruction.
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Equity in Guidance Programs and Support Services

The school district will ensure the guidance program and support services provide access
to adequate and appropriate counseling services for all students, including, but not limited
to, minority students, limited English-proficient students, non-college bound students,
and students with disabilities. A full range of possible career, professional, and/or
vocational choices will be presented to all students.

Equity in Physical Education Training

All school district physical education programs will be co-educational with any
exceptions to be in accordance with Federal and State laws and regulations.

Equity in Athletic Programs

The school district’s athletic program will provide equitable opportunities for female and
male students to participate in athletics and equitable support for cheerleading programs
and comparable facilities for male and female teams. The athletic program will have
relatively equal numbers of varsity and sub-varsity teams for male and female teams and
equitable scheduling of night games, practice times, and numbers of games for male and
female teams.

Appeal Procedure

Any student or their parent may appeal school practices involving equity through the
procedure established in Regulation 5750.

N.J.A.C. 6:4-1 et seq.

Title 1X of the Education Amendments of 1972
N.J.A.C. 6A:7-1.1 et seq.

Adopted: 19 October 2005

Revised: 16 June 2016
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M

The Board of Education is committed to providing a safe and healthy environment for all
children in the school district. Bias crimes and bias-related acts involving students can
lead to further violence and retaliation. Bias crimes and bias-related acts, by their nature
are confrontational, inflame tensions, and promote social hostility and will not be
tolerated by the school district. School district employees will work closely with local
law enforcement and the county prosecutor’s office to report or eliminate the commission
of bias crimes and bias-related acts.

Definitions

A “bias crime” means any criminal offense where the person or persons committing the
offense acted with a purpose to intimidate an individual or group of individuals because
of race; color; religion; gender; disability; sexual orientation; gender identity or
expression; national origin; or ethnicity.

A “bias-related act” means an act directed at a person, group of persons, private property,
or public property that is motivated in whole or in part by racial; gender; disability;
religion; sexual orientation; gender identity or expression; national origin; or ethnic
prejudice. A bias-related act need not involve conduct that constitutes a criminal
offense.

All bias crimes are also bias-related acts, but not all bias-related acts will constitute a bias
crime.

Required Actions

School employees shall immediately notify the Principal and the Superintendent or
designee when in the course of their employment they develop reason to believe a bias
crime or bias-related act has been committed or is about to be committed in accordance
with N.J.A.C. 6A:16-6.3(e).

The Superintendent or designee shall promptly notify the local police department and the
bias investigation officer for the county prosecutor’s office when a bias crime or bias-
related act has been committed or is about to be committed in accordance with N.J.A.C.
6A:16-6.3(e)1.
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The Superintendent or designee shall immediately notify the local police department and
the bias investigation officer for the county prosecutor’s office where there is reason to
believe that a bias crime or bias-related actthat involves an act of violence has been or is
about to be physically committed against a student, or there is otherwise reason to believe
that a life has been or will be threatened in accordance with N.J.A.C. 6A:16-6.3(e)2.

It is understood a referral to the local police department or county prosecutor’s office
pursuant to the Memorandum of Agreement between Education and Law Enforcement
Officials is only a transmittal of information that might be pertinent to a law enforcement
investigation and is not an accusation or formal charge.

Unless the local police department or the county prosecutor’s office request otherwise,
the school district may continue to investigate a suspected bias crime or bias-related act
occurring on school grounds and may take such actions as necessary and appropriate to
redress and remediate any such acts.

School officials will secure and preserve any such graffiti or other evidence of a
suspected bias crime or bias-related act pending the arrival of the local police department
or the county prosecutor’s office. The school officials, where feasible, will cover or
conceal such evidence until the arrival of the local police department or county
prosecutor’s office.

N.J.S.A. 2C:16-1

N.J.A.C. 6A:16-6.1; 6A:16-6.2; 6A:16-6.3

State Memorandum of Agreement approved by the Department
of Law & Public Safety and the Department of Education

Adopted: 19 October 2005
Revised: 17 March 2022
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